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The Departments of Workforce Development (DWD)-Division of Vocational
Rehabilitation (DVR), Health Services (DHS)-Divisions of Medicaid Services (DMS),
Division of Care and Treatment Services (DCTS), and Public Instruction (DPI) have
agreed upon collaborative Competitive Integrated Employment (CIE) Guiding
Principles. These principles build on the agencies' philosophies and practices of
person-centered planning, informed choice, respect for privacy, dignity and self-
determination, and full CIE inclusion of people with disabilities served by the three
departments. The principles are based on evidence-based research for
collaboration and cooperation for best practice of CIE.

The collaborative CIE Guiding Principles below provide the foundation of evidence-
based practices and fundamental reasons for the departments to work together to
provide essential services and supports that result in the best CIE outcomes for the
individuals served.

1. CIE is the first and preferred employment outcome for all youth and adults.

2. Individuals with disabilities, including those with the most significant disabilities,
can achieve employment that is high-quality, competitive, and integrated when
provided the necessary services and supports at the right time.

3. Employment is a social determinant of health for all individuals, including those
with disabilities.

4. CIE provides increased personal income, improves self-reliance, reduces
dependence on public benefits, and is cost effective.

5. CIE benefits individuals with disabilities by increasing quality of life and sense of
community, as well as improving self-confidence and social life.

6. Inclusion in general education and post-secondary education and training
increases the likelihood that students with disabilities will obtain CIE, require
fewer supports, and earn higher wages.

7. For a child with disabilities, expectations of work from parents, teachers, and
others are a strong predictor of future CIE as an adult.
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8. Paid work experiences for students during high school increases the likelihood
of being competitively employed post high school.
9. To make an informed choice about CIE, individuals with disabilities require
opportunities to receive comprehensive information about:
e CIE services, including a range of individualized support models
e Work incentive benefits counseling
e Reasonable accommodations
e Opportunities to try a variety of CIE jobs
10.Interagency service coordination with intentional relationships between
partners at the state and local level is necessary for youth and adults with
disabilities to achieve their CIE goals.
11.Society as a whole and businesses in all sectors of the economy can benefit from
a workforce that includes, and actively engages, individuals with disabilities.
12.Individual agency data collection and collaborative data sharing, leads to
meaningful analysis and valuable insights. Those combined data sets enable
state departments to make informed, data-based decisions, and measure the
effectiveness of a specific practice.
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